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REPORT NO 914/08 
ANGUS COUNCIL 

 
18 SEPTEMBER 2008 

SINGLE OUTCOME AGREEMENT FOR ANGUS 
 

REPORT BY CHIEF EXECUTIVE 
 

ABSTRACT 
 
This report advises councils that the Single Outcome Agreement 2008/09 for Angus has now been 
agreed with the Scottish Government.  
 
1 RECOMMENDATION 

The council  

i note that the Single Outcome Agreement 2008/09 for Angus has now been agreed with 
the Scottish Government, and 

ii note the key outcomes, targets, actions, measures and indicators which Angus Council 
has a lead responsibility for delivering against. 

2 BACKGROUND 

The council is referred to Report No 344/08, attached as Appendix 1, which was submitted to 
and approved by the council on 27 March 2008.   

Following approval the Chief Executive entered into discussions with the Scottish Government 
and Community Planning Partners with a view to bringing back a agreed single outcome 
agreement between the council, community planning partners and the Scottish Government to 
the first meeting of Angus Council after the recess.  

3 SINGLE OUTCOME AGREEMENT 

The Chief Executive is pleased to inform Angus Council that following discussions with Scottish 
Government and Community Planning Partners the Single Outcome Agreement for Angus 
2008/09 was agreed by the Scottish Government on 30 June and formally signed by John 
Swinney MSP on behalf of the government on 24 July 2008. 

A copy of the Single Outcome Agreement (Appendix 2cover, signed intro, No1, No2, No3, 
No4, No5, No6, No7, No8, No9, No10, No11, No12, N13, No14, No15) to the Report is 
attached separately) .  Actions which services of Angus Council has responsibility for are 
highlighted in blue. 

There are also a significant number of indicators in the Agreement which services of Angus 
Council have a lead responsibility for delivering against. 

These are highlighted in a separate attachment as Appendix 3.

4 FINANCIAL IMPLICATIONS 

There are no financial implications associated with the terms of this report. 

5 HUMAN RIGHTS IMPLICATIONS 

There are no human rights implications associated with this report. 

6 EQUALITIES IMPLICATIONS 

The issues dealt with in this report have been the subject of consideration from an equalities 
perspective (as required by legislation).  An equalities impact assessment is not required. 
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7 CONSULTATION 

The Director of Corporate Services, Head of Law & Administration and Head of Finance have 
been consulted on the terms of this report. 

 

 

 

D S Sawers 
Chief Executive 
 
 

HMR/WDS, Corporate Planning & Human Resources  
 
NOTE No background papers, as defined by Section 50D of the Local Government (Scotland) Act 

1973, (other than any containing confidential or exempt information) were relied on to any 
material extent in preparing the above Report. 


