Angus Council Report Card
Performance Key
Arrows: A\ Better

V Worse =» No change B Cannot be compared

= Employees

Further information is available in:

2010/11 Corporate Services Service Plan

2010/11 Chief Executive’s Service Plan

Corporate Services Department Annual Report 2009/2010

Chief Executive’s Department Annual Report 2009/2010 and

committee reports containing Human Resources performance information in 2010

WV The average number of working days per employee lost through sickness
absence — Teachers

2006/07 | 2007/08 | 2008/09 | 2009/10 | 2010/11
Angus 6.97 7.49 6.46 7.3
Scotland NA NA 7.36
Target 6.1
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A The average number of working days per employee lost through sickness

absence — All other local government employees

2006/07 | 2007/08 | 2008/09 | 2009/10 | 2010/11
Angus 11.04 11.27 11.55 10.5
Scotland NA NA 12.51
Target 11.0
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= The value of salaries and wages payments made correctly and timeously, as

a percentage of the total value of payments made.

2008/09

2009/10

2010/11

Angus

100

100

Target

100



http://www.angus.gov.uk/ccmeetings/reports-committee2010/AngusCouncil/138CS.pdf
http://www.angus.gov.uk/ccmeetings/reports-committee2010/AngusCouncil/138CE.pdf
http://www.angus.gov.uk/ccmeetings/reports-committee2010/corporateservices/618CS_AnnualReport.pdf
http://www.angus.gov.uk/ccmeetings/reports-committee2010/StrategicPolicy/660.pdf
http://www.angus.gov.uk/performance/reportsMoB2010.htm#hr

