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Human Resources Committee Reports 2011
Chief Executive’s Department Annual Report 2010/11

‘ﬁ' The average number of working days per employee lost through sickness absence for Teachers
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A The average number of working days per employee lost through sickness absence for all other
W ocal government employees
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http://www.angus.gov.uk/performance/reportsMoB2011.htm#hr
http://www.angus.gov.uk/ccmeetings/reports-committee2011/StrategicPolicy/604.pdf

%— Cost of the HR function as a percentage of the organisational running costs (expenditure).
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% Cost of the HR function per employee
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Q Ratio of employees (full-time equivalents) to HR staff
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‘m The value of salaries and wages payments made correctly and timeously, as a percentage of the
¥ total value of payments made.
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