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Section 1
Introduction
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What Is The Local Outcomes Improvement Plan?
It is important to have a clear understanding of needs, circumstances and opportunities in order
to identify priorities and areas where we can make a difference. This understanding is built on the
knowledge, experience and evidence from people living and working in Angus and has helped
us develop plans for the future (this local outcomes improvement plan and four locality plans)
which will tackle the things that matter most to people and will make a positive difference to
people in Angus.
Communities lie at the heart of community planning: they can and do achieve things for
themselves, and we need to build on this and increase the level of influence and control that
local people have over the decisions and services that have an impact on their lives. Working
together makes it easier to improve outcomes and tackle the inequalities that some people
experience.

Our Vision For The Future Is That

Angus

is a great place
to

live, work and visit

We have identified three cross-cutting themes: economy, people and place. If we are going to
make a difference to people’s lives and tackle poverty and disadvantage, we need to work
together to make sure we have the right workforce, the right investment, the right infrastructure –
together with strong communities – to make a difference for our future generations. The three
cross-cutting themes are inextricably linked and provide connections throughout this local
outcomes improvement plan. We have set ourselves a number of challenging ambitions for 2030
(see Section 7) which we will monitor to check whether our combined efforts are making a
difference.
For the most recent performance report, visit
https://www.angus.gov.uk/community_empowerment/planning_for_the_future/planning_for_the_fu
ture_of_angus/local_outcomes_0

What Are Locality Plans?
Under the Community Empowerment (Scotland) Act 2015 we are required to develop locality
plans for places where people experience inequalities. In Angus we decided on four locality
plans to cover the whole county (Arbroath, Brechin/Montrose, Carnoustie/Monifieth/Sidlaw,
Forfar/Kirriemuir) so that everyone has the opportunity to get involved in shaping their own
community. Consultation and engagement over the past three years, and a review of data
available at a local level, has identified areas for action in each locality. We will target our efforts
and resources to where they will have the most impact on combating the effects of poverty and
inequality. Although a locality covers a wide area, specific actions will be targeted to much
smaller neighbourhoods.
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What Does Community Planning In Angus Look Like?
In order to ensure community planning in Angus is ‘fit for purpose’ the structure and membership
of the partnership has been revised and there is a greater emphasis on:
•
•
•
•
•

tackling inequality
promoting opportunities for all
promoting a sense of pride in community
supporting people to have greater control of their lives
supporting people to help each other

Those who have most involvement in the Angus Community Planning Partnership are listed on the
back page.

What Are Our Values?
If we want to make a difference for everyone in Angus and for generations to come, we need to
share a set of values to show that we:
• actively care about each other and our communities
• are committed to achieving a fairer and more
Localities Empowering
equitable Angus
Opportunities
Prevention
Communities
• are committed to tackling problems and
Democratic
developing solutions together
Work Together Fairer Actively
Respect
• respect each other as equal partners

Values
Engage
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Strategy Tree
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OUR COMMUNITIES IN ANGUS
What Are We Already Doing As Partners?
We are not starting with a blank sheet of paper. We already have a number of partnership plans
and strategies at a Tayside, Angus and local level which are helping to achieve our vision for the
future, as illustrated above. In addition, all of the partners who are involved in the community
planning partnership will have their own plans and strategies which have a positive contribution to
make to our local outcomes. We need to ensure there are strong links between partners –
agencies, the private and voluntary sectors and communities - so that we understand each
other’s priorities and commitments in order to work together more effectively.

7

Working together for Angus

Section 2
Our Vision, Priorities And Outcomes
Outcomes Framework
The framework below sets out the building blocks for our work together to achieve the vision for
Angus. It is based on the five national strategic objectives and our three cross-cutting themes of
economy, people and place. At the core of it all are four priorities. We all need to focus on these
as they are fundamental to improving outcomes in Angus.

National
Objectives

Wealthier &
Fairer

Smarter

Healthier

Safer &
Stronger

Greener

Our Vision

Angus is a great place to live, work and visit

Our
Priorities

Reducing Child poverty
Improving mental health and well-being
Improving accessibility and connectivity

Our
CrossCutting
Themes
Our Local
Outcomes

Economy

People

an inclusive
and
sustainable
economy

the best
start in life
for children

Place

a reduced
carbon
footprint
more
opportunities
for people to
achieve
success

safe, secure,
vibrant and
sustainable
communities
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attractive
employment
opportunities

an enhanced,
protected and
enjoyed natural
and built
environment

a skilled and
adaptable
workforce

improved
physical, mental
and emotional
health and
well-being
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Partnership Plans And Strategies – Impact On Local Outcomes
There is already a lot of joint work happening to help grow the local economy, improve the
quality of life in our communities and enhance and protect Angus as a place to live, work and
visit. The table below identifies a number of the partnership plans and strategies and captures
their impact on local outcomes.
L0=Local Outcome
LO 1

LO 2

LO 3

3
3

3
3

3

3

Tay Cities Deal
Angus Economic Development Strategy
Dundee & Angus College Regional
Outcome Agreement

3

3

3

Tayside Plan for Children, Young People
and Families
Angus Health & Social Care Partnership
Strategic Plan

3

Third Sector: Interface Outcome
Angus Community Justice Outcomes
Improvement Plan

Angus Community Learning and
Development Plan
Health Equity Strategy
Angus Mental Health Strategy

3
3
3
3

Corporate Parenting Plan
Angus Local Development Plan
Angus Local Housing Strategy
Tayside Local Biodiversity Action Plan
Angus Community Safety and Antisocial
Behaviour Strategy
TACTRAN Regional Transport Strategy
Climate Change Strategy
Angus Local Fire & Rescue Plan
Angus Local Police Plan
Digital Strategy

3

3
3

3

3
3

Angus Financial Inclusion Strategy

3
3
3
3
3

3
3

LO 4

3
3

3

3
3
3

LO 5

3

LO 6

3

3

3
3

3

3
3
3

3
3
3
3
3

3

3
3

3

3

LO 7

LO 8

LO 9

3

3

3

3

3
3

3
3
3
3
3
3
3
3
3
3

3

3

3
3
3
3
3
3
3
3

3
3
3
3
3

3
3
3
3
3
3
3
3
3

LO 1

An inclusive and sustainable
economy

LO 4

The best start in life for
children

LO 7

An enhanced, protected
and enjoyed natural and
built environment

LO 2

A skilled and adaptable
workforce

LO 5

More opportunities for
people to achieve success

LO 8

A reduced carbon footprint

LO 3

Attractive employment
opportunities

LO 6

Improved physical, mental
and emotional health and
well-being

LO 9

Safe, secure, vibrant and
sustainable communities
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Cross-Cutting Impact
The three cross-cutting themes of economy, people and place interact in many different ways to
improve the quality of life for all of us in Angus. The following diagrams show some of the ways
they connect:
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Section 3
All About Angus

Angus
Population
P
opulation Statistics

116,280
Angus

48.7%

16.6%

Male

Children

Source: National Records of Scotland mid 2017 estimate

2.2%
of Scotland’s population
Source: National Records of Scotland, mid 2016 estimate

Ethnicity

51.2%

60.4%

23%

Female

Working Age
Working

Pensionable
Pensionable Age

White Scottish 88.2%

White Other 1.5%

White other British 7.7%

Asian, Asian Scottish or Asian British 0.8%

White Irish 0.5%

Other Ethnic Groups 0.5%

White P
olish 0.9%
Polish

Source: Census 2011. No change until 2021

SIMD16:

Education:
Positive
Positive Destinations by School
Angus Average 93.
93.8%
8%

People
P
eople income deprived and

11,485 receiving certain benefits/tax credits
5,900

Scottish Average
Averag 92
92.9%
2.9%
P
ositive Destination: School leavers moving into further education,
Positive
higher education, employment or training. Source: Scottish Gov
Gov,
v,, 2016/17
20

Working
W
orking age people em
employment
deprived and receiving certain benefits

Source: Scottish Index of Multiple Deprivation 2016

Free School Meals (% uptake)
81.2%
All Primary
Primar y

76.6%
All Secondar
Secondary
y

16-19 years old
participating
82.1% in learning,
Scotland
training
61.6% or work
91%
Scotland

Scotland

Angus

Source: Scottish
ottish Gov
v,, 2016/17
Gov,

Source: Scottish Gov
Gov,
v, 2016/17

General Health

92%

Housing

Very
V
er y Good 52.1%
Good 32%
Fair 11.5%
Bad 3.4%
Very
V
er y Bad 1%

Source: Census 2011

64.9%

21.5%

13.6%

Owned

Council or
Social Housing

Private or
Other Rented

Source: Census 2011
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A Short Description
Angus is located on the East Coast of Scotland. It has a varied geography that includes coastal
areas facing out to the North Sea, the prime agricultural land of the Strathmore valley and a wide
expanse of glens and mountains. The 842 square miles of Angus stretch from Dundee on the river
Tay up to the Braes of Angus and the Grampian mountains in the north. With population
concentrated in the main urban centres, there are issues of access to services that affect the
minority of the population living in the more remote rural areas of the county.

There are seven main towns in Angus – Forfar, Kirriemuir, Montrose, Brechin, Arbroath, Carnoustie
and Monifieth. Currently, over three quarters of the population live within these towns, with the
remainder in the many satellite villages or smaller settlements in more rural areas.
The transport and communications infrastructure in Angus includes two dual carriageways – the
A90 from Dundee to Aberdeen and the A92 from Dundee to Arbroath; other public roads totalling
1,750 km; the East Coast Main Railway Line with four rail stations and three rail halts; and Montrose
Port. There are airports in nearby Dundee and Aberdeen.
The most recent estimate gives the Angus population as 116,520 – meaning that Angus accounts
for 2.2% of Scotland’s total population 1. Angus has a population demographic split that is
generally older than the Scotland average. Future population projections predict that the
population in Angus will grow to 120,800 by 2039.
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There are around 53,000 households in Angus and those households headed by an adult aged
over 75 are projected to increase by 80% over the next 25 years.
The economy relies heavily on the services sector with areas such as public administration, health,
education, retail and food services providing over three quarters (78%) of all employee based
positions 2. In addition, the agricultural and manufacturing sectors are important for the Angus
economy.
Over 18,500 Angus residents commute out of the area to work due to the close proximity of major
concentrations of employment such as Dundee, Perth and Aberdeen. ‘Micro-Businesses’
employing fewer than ten people have grown by 12.6% since 2010 and account for over 83% of
all businesses in Angus – higher than the Scottish average.

Angus is home to some of the finest golf courses in Scotland, if not the world! Angus has a rich
heritage and is known as ‘Scotland’s Birthplace’ thanks to its links to the Declaration of Arbroath
signed at Arbroath Abbey on 6 April 1320.

1

NRS Mid-year Population Estimates Scotland – 2016

2

ONS Business Register and Employment Survey – 2015
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Did You Know?... About Angus
James
Chalmers,
inventor of the
adhesive postage
stamp, came from
Arbroath

Angus
produces 28%
of Scotland’s
potatoes

Carnoustie
Golf Links has three
golf courses: the
Championship Course, on
which The Open is held, the
Burnside course and the
Buddon Links course

Aberlemno
has three large
carved Pictish stones
dating from the 7th
and 8th centuries
AD

The
Bell Rock
Lighthouse, 11 miles from
the Arbroath shore, is the oldest
surviving sea washed lighthouse
in the world. It was built by
Robert Stevenson between
1807 and 1811

The Declaration of
Arbroath, signed at
Arbroath Abbey in 1320,
influenced the US
Declaration of
Independence

David Dunbar Buick,
founder of the famous classic
car firm, was born in 1854 in
Arbroath and emigrated when he
was two years old to America. His
father was a former plumber
in Arbroath.

East Haven is one
of the earliest recorded
fishing communities in
Scotland dating back
to 1214

Glamis
Castle has close
connections with the royal
family, being the childhood
home of the late Queen Mother.
Glamis is also referenced in
Shakespeare’s Macbeth

Brechin
is well known for its
cathedral, with the
eleventh century round
tower, one of only two of these
Irish-style monuments
surviving in Scotland

The father of HarleyDavidson founders William,
Walter and Arthur Davidson
travelled to the USA from
Netherton Smiddy between
Forfar and Brechin in
1857

The
first ‘Lunatic
Asylum’ in Scotland
opened in
Montrose

In
December 1662
Helen Guthrie was the
last suspected witch to
be executed in
Forfar

The
first Scots
Dictionary, published
in 1808, was compiled
in Forfar by John
Jamieson

Captain
Scott planned his
trip to the South Pole
in 1912 near
Dykehead

The Arbroath Smokie
is protected under European
Law meaning that its name can
only be used to describe haddock
smoked in the traditional
manner within an 8km
radius of Arbroath

Kirriemuir
was the birthplace of
JM Barrie, author of Peter
Pan, and is thought to be
the location of the original
Wendy House
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Section 4
The Evidence Base –
What People Are Telling Us
We believe that involving and engaging people leads to better outcomes. We are committed to
making sure people have a voice, can make meaningful contributions and are influential in the
decisions that affect their lives. There are many ways to get involved, as illustrated below:

Engagement Tree

Going forward, our locality implementation partnerships (see diagram on page 6) will also have
an important role in empowering communities.
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In 2017 we asked members of the Angus Citizen’s Panel what they thought about the
communities they live in using the national Place Standard tool. It asks a range of questions
about what makes up a street, neighbourhood or entire town, both the physical elements (e.g. its
buildings, spaces, and transport links) and the social aspects (e.g. whether people feel they have
a say in decision-making).

What Did You Say About Angus?
72%
said they have
access to space and
opportunities for play
and recreation

71.7%
said they feel
they belong and the
place has a positive
identity

40.6%
said they feel able
to participate in
decisions and help
change things for the
better

79%
said there is
good quality
natural space

82.5%
said they feel
safe

40.1%
said there is an
active local
economy

66.9%
said facilities
and amenities
meet their
needs

57.9%
said buildings
and spaces are
well cared for

66.7%
said that public
transport meets
their needs

53.6% said there
was a range of
spaces and
opportunities to meet
other people
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Section 5
The Evidence Base –
What The Data Is Telling Us
Comparing Angus To The Rest Of Scotland

Uneven

Sexuality
Sexualty

Social

Health

Gap

Unfairness

Difference

Racial

Unevenness

Injustice

Entitlement

Imbalance

Disabilities

Distortion

Inequality

Education

Faith

Gender

Distortion
Imparity
Status

Improbity

Privilege

Disproportion

Inequity
Unequal

Dissimilarity

One-Sidism Non-equivalence

Disadvantage

Divergence

bias

Age
Mismatch

Disparity

Localities

Discrimination

We have produced an Angus Outcomes Profile (www.angus.gov.uk/cpplocalities) to help us
understand the needs and variations across Angus and how we compare to Scotland as a whole.
We have used nationally available data and tools to give an overall picture of the quality of life in
Angus based on the cross-cutting themes of economy, people and place.
• The Scottish Index of Multiple Deprivation (SIMD) is the Scottish Government’s official tool to
identify areas of multiple deprivation across Scotland using a number of indicators across
seven ‘domains’ – Income, Employment, Education, Health, Access to Services, Crime and
Housing. Angus has less than 10% of datazones that are amongst the most deprived in
Scotland. Datazones have between 500 and 1,000 household residents. There are two
datazones within the overall 10% most deprived in Scotland – one in Arbroath Harbour and
one in Arbroath Warddykes. A further 9 datazones are within the 20% most deprived in
Scotland - areas within Arbroath Harbour, Arbroath Kirkton, Arbroath Cliffburn, Arbroath
Warddykes, Forfar West, Forfar Central, and Brechin East. The highest number of pockets of
deprivation in Angus is identified under the Access Domain rank. 46 datazones fall within the
20% most access deprived in Scotland. Some resources are already targeted at these areas
of deprivation, but we need to do more. (See section 6.)
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Our Corporate And Service Performance
We use performance information to measure and report how successfully we are meeting our
targets. These are available to view online at www.angus.gov.uk. We have provided an example
of some of our indicators below.

Procurement Spend
In 2016/17, 30% of our procurement spend was with local small or medium sized enterprises. This
is a 7% increase from our 2015/16 figure of 23%. The Scotland average is 20% and we are
ranked 6th out of 32 local authorities.

Pupils Entering Positive Destinations
The percentage of pupils entering positive destinations fell from 95.1% in 2015/16 to 94.7% in
2016/17. This is still above the Scottish average of 94.1% and we are ranked 9th out of 32 local
authorities. Our current work through Developing the Young Workforce and Opportunities For All
aims to continue to increase this figure.

Percentage Of Rent Lost Through Properties Being Empty
In 2017/18 the percentage of rent lost through properties being empty was 0.76%. This is a
significant decrease from the1.16% figure in 2016/17. The Scottish average is 0.83% and we were
ranked 10th out of the 26 councils who provide figures. Our Empty Homes Officer was named
Outstanding Individual at the Scottish Empty Homes of the Year Awards 2017. Our Officer splits his
time equally between Dundee and Angus Council.
• The Community Planning Outcomes Profile (CPOP) Tool has been developed by the
Improvement Service and is designed to provide an overarching, high-level tool to assess if
communities are improving over time. It uses a suite of core indicators to measure outcomes
and inequalities which allows the overall pattern of outcomes in any community to be
assessed and compared against other communities within Angus, or against comparable
communities across Scotland.
The three heat maps opposite show where Angus is, compared to the Scottish average, across a
number of measures and how far we are away from the best in Scotland. Some of these issues
are already being addressed but we need to do more. (See section 6.)
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Angus CPOP Indicator Ranking – Economy
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Angus CPOP Indicator CPP Ranking – Place
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Comparing Communities Within Angus
Across many outcomes Angus is above the Scottish average, but when we look at the different
communities of Angus there can be wide variations in terms of outcomes. The table below shows
a number of indicators where Angus as a whole does better than Scotland as a whole but there
are communities within Angus that are disadvantaged and experience poorer outcomes.

Angus Average Scottish Average Most
Disadvantaged

Where in Angus

Out of work benefits
(CPOP 2016/17)

9.3%

10.4%

17.8%

Arbroath
Harbour

Total Crimes Per
100,000
(CPOP 2016/17)

308

460

967

Angus

Child Poverty
(CPOP 2016/17)

12.4%

15.6%

21.6%

Arbroath
Warddykes

Early Mortality Rate
(under 75)
(CPOP 2016/17)

404
(per 100,000
population)

440
(per 100,000
population)

734
(per 100,000
population)

Arbroath
Harbour

Life Expectancy
(Males 14-16)
(NRS 2011)

78.5

77.1

72.6

Arbroath
Harbour

Life Expectancy
(Females)
(NRS 2011)

81.8

81.1

77.7

Brechin East

Multiple Emergency
Admissions 65+
(CPOP 2013-15)

4039
(65+
population)

5238
5591
Arbroath
(per 100,000
(per 100,000
Harbour
65+ population) 65+ population)

Fuel Poverty
(Scottish Government
2016/17)

39.1%

30.7%

N/A

Angus

Poverty and inequality affects people throughout Angus, however data shows that the highest
concentration of inequalities in Angus is in Arbroath (Harbour, Warddykes, Cliffburn and Kirkton),
Brechin East and Montrose South, and Forfar Central and Forfar West. Across Angus, mostly where
fewer people live, the time taken to access services such as shops, doctors and schools is a
particular issue.
For more details on the variations within localities and what we are going to do in the future, go
to: www.angus.gov.uk/cpplocalities
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Section 6
Our Commitments

To
Improve
Impr
ove
Outcomes

To
SStrengthen
trengthen
Partnership
P
artnership
Working
W
orking

TTo
o Gr
ow
Grow
Community
Capacity

UPSTREAM
UPSTREAM
Prevent
Prevent
inequality
before
before
it occurs

TTo
o Reduce
FFuture
uture
Needs

PREVENTION FRAMEWORK

DOWNSTREAM
TREAM
Cope with the
consequences
of inequality

MIDSTREAM
MIDSTREAM
Lessen the impact
of inequality
that has
occurred
occurred

Focus On Prevention And Early Intervention
Without investment in preventative activities, the costs of providing services will increase
as we move further downstream. It is our intention to better integrate and align resources
upstream in order to reduce our spend downstream. This in turn will support improved
outcomes for the people and communities of Angus.
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We have identified three key areas that we will initially focus on as a partnership to make a
difference for people who are experiencing poverty and disadvantage. These take into account
what people have told us, what the data tells us, what action is already taking place, and where
collectively we can make the biggest difference. The targets we have set are in line with national
ones agreed by Scottish Government. To achieve these, we need to change our approach: we
all need to focus our attention on working together and targeting our combined resources to
where we can make the biggest impact. We need to make sure our joint efforts address
inequalities for the whole of the county and in certain areas across Angus. To see what we are
doing in local areas visit www.angus.gov.uk/cpplocalities.
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Section 7
Our Ambitions For 2030
All partners have a range of targets to achieve. Some of these are nationally determined targets
that we all have to meet. These include, for example:
•
•
•
•

100% broadband (at least 30 Megabits/second) coverage by 2021
zero waste - 70% recycled by 2025
smoking reduced to 5% or less by 2034.
eradicate child poverty by 2030

As a partnership, we also need to show that we are making a difference. We cannot do this
without everyone working together. Some things we can achieve over the next few years but
others will take longer, which is why we have set a number of ambitions for 2030.

Our ambitions are a set of measures around economy, people and place. We will monitor these
ambitions annually to check whether our combined efforts are making a difference. Some of the
indicators will help us check that we are maintaining our good quality of life and achieving our
vision of ‘Angus is a great place to live, work and visit’. Other indicators will stretch us in terms of
reducing poverty and disadvantage in Angus.
Our ambitions are illustrated on the following pages.
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Economy

Baseline
2017
Angus
figure
£527.80

Angus
2019
Update

£544.00 £562.70

£597.80

To be in the top five Scottish local authority
areas for gross weekly pay among those
working in Angus. Nomis 2017

£474.40

£460.40 £547.30

£613.30

To be in the top five Scottish local authority
areas for least underemployment.

9.80%

8.90%

8.00%

7.00%

To be in the top five Scottish local authority
areas for employment rate. NOMIS Jun 18

75.3%

76.7%

74.5%

80.4%

To be in the top five Scottish local authority
areas for least children in poverty. CPOP

14.3%

12.4%

15.6%

8.2%

To be in the top five Scottish local authority
areas for least number of people of working
age with no or low qualification. SLAED

11.6%

9.6%

11.9%

6.8%

To be in the top five Scottish local authority
areas for three-year new business survival. ONS

70.6%

63%

62.1%

75%

91.9%

91.9%

94.3%

To be in the top five Scottish local authority
areas for gross weekly pay among local
residents. Nomis 2017

Scotland Scotland
Top 5

Scot.Gov Annual Pop Sur 2017

2017

To be in the top five Scottish local authority
91.9%
areas for 16 - 19 year-olds in learning, training or
work. SDS 2017

Within the top five

Better than/equal to the Scottish average, but below top five

Below top five and below Scottish average
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People

Baseline
2017
Angus
figure
20.1%

Angus
2019
Update

Scotland Scotland
Top 5

18.7%

14.4%

9.1%

77.6%

83.8%

83.8%

84.9%

To be in the top five Scottish local authority
39%
areas for percentage of secondary pupils from
deprived areas achieving 5+SCQF awards at
level 5 or higher. LGBF 2016/17

46%

41%

47%

To be in the top five Scottish local authority
58%
areas for percentage of secondary pupils
achieving 5+ SCQF awards at level 5 or higher.

60%

60%

67%

To be in the top five Scottish local authority
areas for least women smoking during
pregnancy. ISD Scotland 2015/16
To be in the top five Scottish local authority
areas for children with a healthy weight at
Primary 1 age group. ISD Scotland 2016

LGBF 2016/17

To be in the top five Scottish local authority
areas for numbers of adults involved in
volunteering. SHS 2017

33%

32%

28%

39%

To be in the top five Scottish local authority
areas for adults identifying themselves as
internet users. SHS 2017
To be in the top five Scottish local authority
areas for least rate of death under 75 (per
100,000). NRS 2016

82%

85%

85%

90%

403.9

403.9

439.7

340.5

Within the top five

Better than/equal to the Scottish average, but below top five

Below top five and below Scottish average
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Place

Baseline
2017
Angus
figure

Angus
2019
Update

Scotland Scotland
Top 5

To be in the top five Scottish local authority
96%
areas for adults stating their neighbourhood is a
good place to live. SHS 2017

94%

95%

98%

To be in the top five Scottish local authority
areas for least rate of recorded crimes and
offences (per 10,000). Scot.Gov 2017/18

818

952

475

To be in the top five Scottish local authority
81.3
areas for least rate of primary dwelling fires (per
100,000). SFRS 2017/18

80

105.6

68.2

To be in the top five Scottish local authority
areas for recycling rate (recycled/organics
recycled/prep for reuse). Sepa 2016

59.2%

55.2%

45.6%

60.8%

To be in the top five Scottish local authority
areas for least fuel poverty. SHCS 2014-16

43%

39%

31%

25%

To be in the top five Scottish local authority
areas for least dwellings below tolerable
standard. SHCS 2014-16

3%

3%

2%

1%

47%

46%

43%

To be in the top five Scottish local authority
56.7%
areas for active travel to school by primary and
secondary pupils. Sustrans Hands Up Survey 2017

56.3%

49.3%

66.5%

To be in the top five Scottish local authority
areas for the least percentage of vacant retail
units in town centres. SLAED 2017/18
To be in the top five Scottish local authority
areas for premises able to access broadband
speeds of at least 24Megabits per second.

14.7%

14.9%

11.5%

8%

72%

89.5%

92.7%

91.6%

939

To be in the top five Scottish local authority
50%
areas for least % dwellings that fail the Scottish
Housing Quality Standard (includes fuel poverty).
SHCS 2014-16

Ofcom 2017

Within the top five

Better than/equal to the Scottish average, but below top five

Below top five and below Scottish average
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Angus Alive
Angus Council
Angus Health & Social Care Partnership
Community – Locality Implementation Partnerships
Locality Implementation Partnerships
Department of Work & pensions
Dundee & Angus Chamber of Commerce
Dundee & Angus College
Federation of Small Businesses
Forestry Commission
Integrated Joint Board
NHS Tayside
Police Scotland
Private Sector
Scottish Enterprise
Scottish Environmental Protection Agency
Scottish Fire & Rescue
Scottish Natural Heritage
Skills Development Scotland
TACTRAN
Third Sector Collaborative
Visit Scotland
Voluntary Action Angus
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