
ANGUS COUNCIL 
 

TO BE HELD REMOTELY 
ON THURSDAY 5 NOVEMBER 2020 AT 2.00PM 

AND HOSTED AT ANGUS HOUSE 
 

AGENDA 
 

1. APOLOGIES FOR ABSENCE 
 
 
2. DECLARATIONS OF INTEREST 
 

Members are reminded that, in terms of the Councillors’ Code of Conduct, it is their 
responsibility to make decisions about whether to declare an interest in any item on this agenda 
and whether to take part in any discussion or voting.  Completed Declarations of Interest forms 
should be forwarded to Democratic Services. 

 
 

PAGE NO 
3. MINUTES OF COUNCIL AND COMMITTEES 

 
(i) Minutes of Council Meetings 
 

Submit for approval as correct records, the minutes of meetings of: 
 
(a) Angus Council of 10 September 2020 5 - 15 
(b) (Special) Angus Council of 19 October 2020 16 - 18   
  
  

(ii) Minutes of Committees 
 

Submit, for information, the minutes of the following meetings: 
 
(c)   Development Standards Committee of 15 Sept 2020  19 - 20 
(d) Civic Licensing Committee of 17 Sept 2020 21 - 22 
(e)  Children and Learning Committee of 22 Sept 2020 23 - 24 
(f)  Scrutiny and Audit Committee of 24 Sept 2020 25 - 31 
(g)  Communities Committee of 29 Sept 2020 32 - 36 
  
 

4. MOTION IN TERMS OF STANDING ORDER 25 (1) 
 
         Cllr Bell has submitted the following motion:- 

 
 

“This Council notes: 
• the importance of mental health, wellbeing and resilience to us all, regardless of where we are 

on our journeys 
• the content of the Healthcare Improvement Services Report ‘Review of Adult Community 

Mental Health Service’ published in July: 
http://www.healthcareimprovementscotland.org/news_and_events/news/news_tayside_menta
l_health.aspx  

• the new national COSLA-supported campaign to promote mental health, called United To 
Prevent Suicide, launched by the National Suicide Prevention Leadership Group: 
https://unitedtopreventsuicide.org.uk/?fbclid=IwAR0prCLZlt35vkTEekxu8O0r60qlC-
4aU1Jv7tCOq29e62NDrjHFXrZHvNo 

• the additional impact of COVID19 on the mental health and wellbeing of our citizens and 
employees 

• the value of the care and support provided to people across Angus during COVID19 across 
all sectors 

 
 
 

http://www.healthcareimprovementscotland.org/news_and_events/news/news_tayside_mental_health.aspx
http://www.healthcareimprovementscotland.org/news_and_events/news/news_tayside_mental_health.aspx
https://unitedtopreventsuicide.org.uk/?fbclid=IwAR0prCLZlt35vkTEekxu8O0r60qlC-4aU1Jv7tCOq29e62NDrjHFXrZHvNo
https://unitedtopreventsuicide.org.uk/?fbclid=IwAR0prCLZlt35vkTEekxu8O0r60qlC-4aU1Jv7tCOq29e62NDrjHFXrZHvNo


This Council is asked to: 
• recognise that our services should be designed on the principle that they are holistic and wrap 

around each individual and that one size does not fit all 
• commit to destigmatise mental ill health and challenges that affect us all 
• support and endorse the national campaign, ‘United To Prevent Suicide’ in all that we do, 

including training for staff 
• support the Tayside Mental Health and Wellbeing Strategy Group and Change Programme by 

ensuring the development of a strong Angus strategy, engaging with people, patients and 
services across the partnerships – this will provide us the ‘how we do this’ road map 

• acknowledge the importance of the work of the Listen, Learn, Change programme resulting 
from publication of the Strang Report 

• monitor the additional impact of COVID19-related issues, particularly mental health, domestic 
abuse, hunger and poverty, on our communities 

• ensure our joint services across partnerships, including the Angus Health and Social Care 
Partnership, the NHS, the third sector, Police Scotland, Scottish Fire and Rescue Service and 
independent service providers can adequately support people to thrive in their recovery. with 
a particular emphasis on prevention and early intervention in our communities 

• note that the above measures will be taken forward within existing resources” 
 

5. APPOINTMENTS 
 

(i) Children and Learning Committee  
 

 The Council is asked to note that Cllr King will replace Cllr McDonald on the Children and 
Learning Committee 

 
 (ii)    Angus Educational Trust 
 
  The Council is asked to note that Councillor Whiteside will replace Cllr McDonald on the  
 Angus Educational Trust 
 
 
6. ANGUS COMMUNITY PLAN PERFORMANCE REPORT 2019-20 
 
 Submit Report No 266/20 by the Chief Executive      36 - 71 
 
7. ANGUS COUNCIL PLAN ANNUAL PERFORMANCE REPORT 2019-20 
 
 Submit Report No 267/20 by the Chief Executive      72 - 103 
 
8. ANGUS JOINT CHILD POVERTY LOCAL ACTION PLAN 
 
 Submit Report No 268/20 by the Depute Chief Executive        104 - 152 
 
9. FORMER LOCHSIDE LEISURE CENTRE - CONSULTATION 
 
 Submit Report No 269/20 by the Director of Infrastructure 153 - 159 
 
10. PROPOSALS RE EXTERNAL REVIEW OF DECISION TO DEMOLISH THE 

FORMER LOCHSIDE LEISURE CENTRE 
 
 Submit Report No 273/20 by the Chief Executive  160 - 173 
    
11. INTERIM ARRANGEMENTS: INFORMATION REPORTS - UPDATE 
 
 Submit Report No 270/20 by the Chief Executive      174 - 175 

 
12. TREASURY MANAGEMENT ANNUAL REPORT 2019/20 
 

Submit Report No 231/20 by the Director of Finance                                            176 - 185 
     
 
 
 



 
 

13. PUBLIC BODIES’ CLIMATE CHANGE DUTIES: ANGUS COUNCIL ANNUAL 
REPORT 

 
   Submit Report No 271/20 by the Director of Communities 186 - 227 
 

14. ANGUS ALIVE UPDATE 
 

  Submit Report No 272/20 by the Director of Strategic Policy, Transformation and  
            Public Sector Reform  228 - 245 

 
15. POSSIBLE EXCLUSION OF PUBLIC AND PRESS  
 

The Council will be asked to consider in terms of Standing Order 27(2) whether 
the public and press should be excluded during consideration of the following 
item, so as to avoid the disclosure of information which is exempt in terms of 
Part 1 of Schedule 7A to the Local Government (Scotland) Act 1973. 

 
16. ANGUS ALIVE UPDATE 
 

  Submit Appendix 3 to Report No 272/20 by the Director of Strategic Policy,  
  Transformation and Public Sector Reform 245 - 247 
 
 
 
 
 
 
 
 
 


