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WHISTLE-BLOWING PROCESS  

Employee / named other is concerned about 
wrongdoing / malpractice within the Council. 

Employee / named other should make a note of 
the cause of their suspicion, what happened, 

when and who was involved. 

Employee /named 
other may consult 

with HR 

Employee / named other should raise the matter 
immediately by one of the four means below. 

Line Manager / 
Senior Manager / 
Monitoring Officer 

/CEO 

Digital Form ACCESSLine External Route - 
Audit Scotland 

Yes 
 
 

SL-IA informs the Monitoring Officer of the 
complaint and the CSWO and Section 95 Officer 

where applicable. 

SL-IA initiates an early resolution where 
appropriate. 

Where appropriate senior service management 
appoint an Investigating Officer to investigate as 

a potential disciplinary matter. 

The matter is progressed in accordance with the 
Council’s disciplinary and investigative 

procedures. 

SL-IA allocates a support 
Manager to the Whistle- 

blower 

Forward the whistle-blowing complaint details 
to the Service Leader – Internal Audit (SL-IA). 

SL-IA records complaint on a central database . 

SL- IA reviews complaint against whistle-blowing 
criteria. 

Is it a whistle-blowing 
complaint? 

Yes 

Is it a matter solely for 
Angus Council? 

No 

Refer matter to Human 
Resources for 

consideration under 
alternative policy. 

No 

SL-IA raises concerns 
with the relevant other 

body. 


