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Appendix 3 

  

  
  

EQUALITY IMPACT ASSESSMENT  
   
BACKGROUND   
   

Date of Assessment:    
  

9 March 2022 

Title of document being assessed:  
  

Revision of Angus Integration Scheme 
  
 

1. This is a new policy, procedure, strategy or 
practice being assessed.  
(If Yes please check box)   
  
This is a new budget saving proposal  
(If Yes please check box)    

This is an existing policy, procedure, 
strategy or practice being assessed?  
(If Yes please check box)  X  
  
This is an existing budget saving proposal 
being reviewed  
(If Yes please check box)    

2. Please give details of the Lead Officer 
and the group responsible for 
considering the Equality Impact 
Assessment (EQIA)   

Vivienne Davidson 
Integration Scheme Review Group  

3. Please give a brief description of the 
policy, procedure, strategy or practice 
being assessed, including its aims and 
objectives, actions and processes.   

The Public Bodies (Joint Working) (Scotland) Act 
2014 requires that Integration Schemes are 
subject to review every five years from the date 
of approval by Scottish Ministers. This review 
requires consultation with prescribed individuals 
and with the public.  
 

4. What are the intended outcomes of this 
policy, procedure, strategy or practice 
and who are the intended beneficiaries?  

To ensure that Integration Schemes are fit for 
purpose and support compliance with legal 
duties under the legislation above.  

5. Has any local consultation, improvement 
or research with protected characteristic 
communities informed the policy, 
procedure, strategy or practice being 
EQIA assessed here?  
  
If Yes, please give details.  

A formal statutory consultation exercise has 
been carried out to allow the public and other 
prescribed consultees who have not been 
involved in the revision process so far to 
consider the proposed changes and comment 
on the future agreement between Angus Council 
and NHS Tayside.  
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EQUALITY IMPACT ASSESSMENT (EQIA) - RELEVANCE   SCREENING    
    
1. Has the proposal already been assessed via an EQIA process for its impact on ALL of the 
protected characteristics of: age; disability; gender; gender re-assignment; 
pregnancy/maternity; marriage and civil partnership; race; religion and belief; and sexual 
orientation?   
  
Yes                                                                              
  
   
1 a. Does the proposal have a potential to impact in ANY way on the public and/or service 
users holding any of the protected characteristics of age; disability; gender; gender 
reassignment; pregnancy/maternity; marriage and civil partnership; race; religion and belief; 
and sexual orientation?   
  
No 
  
  
   
1 b. Does the proposal have a potential to impact in ANY way on employees holding any of 
the protected characteristics of age; disability; gender; gender re-assignment; 
pregnancy/maternity; marriage and civil partnership; race; religion and belief; and sexual 
orientation? This applies to employees of not only NHS Tayside and Angus Council, but also 
the 3rd sector.  
  
No 
 
 
  
  

    
      
2. Name:   Vivienne Davidson  
 
Position:  Principal Officer, Angus HSCP 
 
 
 
 
                                        


