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1. RECOMMENDATION 
 
1.1 It is recommended that members note and scrutinise this operational 

report. 
 
2. BACKGROUND 
 
2.1 The purpose of this report (Appendix A) is to provide information to 

the Committee regarding the performance of Police Scotland to 
facilitate local scrutiny. 

 
2.2 Appendix A will provide information in relation to some of the work 

which has taken place within Angus Local Policing Area.  
 
2.3 The content in this report is for information purposes to allow 

Members to conduct their scrutiny responsibilities.   
 

3. PERFORMANCE 
 
3.1 Appendix A will provide updates on:  
 

Local Priority/Activity – Address violence through preventative and 
enforcement measures 
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Local Priority/Activity – Deal with disorder and antisocial behaviour 
 
Local Priority/Activity – Make Our Roads Safer 
 
Local Priority/Activity – Support policing through proactive prevention 
 
Local Priority/Activity – Enable and support effective engagement and 
communication with the public 

 

Local Priority/Activity – Acquisitive Crime 
 
 

4. FINANCIAL IMPLICATIONS 
 
4.1. There are no financial implications as a result of this report.   
 
5. STAFFING IMPLICATIONS 
 
5.1 There are no staffing issues as a result of this report. 
 
6. ENVIRONMENTAL ISSUES 
 
6.1 This report does not have any impact on the environment. 
 
7. SUMMARY 
 
7.1 The attached report updates members regarding significant 

operational matters and performance of the local policing area. 
 
8. COMPLIANCE 
 
 Is the proposal; 
 

(a) Human Rights Act 1998 compliant? YES 
 (b) Equality & Diversity compliant? YES 

 
 
 


